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Abstract. This research explores gender differences in leadership styles among university students.
Analyzing responses from 400 students, the study reveals distinct leadership preferences and traits
between male and female students. The findings suggest that while both genders display effective
leadership qualities, their approaches differ significantly, offering insights for educators and future
organizational leaders.
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Introduction

The exploration of gender differences in leadership styles has garnered increasing attention
in recent years. This study focuses on university students, examining how male and female
students differ in their leadership approaches and traits. By analyzing responses from 400
students across various academic disciplines, we uncover distinct preferences and
characteristics in leadership styles. These findings reveal that while both genders possess
effective leadership qualities, their approaches are markedly different. Understanding these
differences is essential for educators and organizations aiming to nurture future leaders. Our
research contributes valuable insights into the development of leadership programs that
accommodate diverse leadership styles.

This is a preliminary version. To read the full version of the article, please purchase a
subscription.
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